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  Administrative instruction 
 
 

  Performance Management and Development System 
 
 

  Corrigendum  
 

  Section 15 
Paragraph 15.4 
 

For the existing text substitute 

The rebuttal panel shall prepare, within 14 days after the review of the case, a brief 
report setting forth the reasons why the original rating should or should not be 
maintained. In the event that an overall rating should not be maintained, the rebuttal 
panel should designate the new rating on performance evaluation. The report of the 
rebuttal panel shall be placed in the staff member’s official status file as an 
attachment to the completed e-PAS or e-performance document and also 
communicated to OHRM, or the Field Personnel Division of the Department of 
Field Support, as appropriate. 
 

  Section 16 
Paragraph 16.7 
 

For the existing text substitute 

Should the Performance Management and Development System rating on the basis 
of which a salary increment has been withheld be upgraded at a later stage as a 
result of the rebuttal process described under section 15, and should the new rating 
justify the award of the salary increment, that increment shall be awarded and made 
effective as from the date on which it would have otherwise been paid.  

 


